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Dear Est�med Readers,
It gives me great pleasure to share my thoughts in this 32nd Edition of the EA Journal. Each edition 

serves not only as a record of our progress but also as a reflection of the values and principles that 

continue to guide Eversafe Academy. In this issue, I wish to highlight what lies at the heart of our 

journey, our commitment to giving back, the importance of working both hard and smart, our 

responsibility towards creating a fair and supportive work environment, and our dedication to uplifting 

the communities around us.

These values aren’t just aspirations; they are actions we’ve actively taken for the past few years, from 

supporting community events for migrant workers to adopting new Tripartite Standards that 

strengthen workplace inclusivity. Every initiative, big or small, contributes to a culture of care, 

excellence, and purpose that defines who we are at Eversafe Academy.

For me, giving back to society is not just a responsibility — it’s 

a privilege. As individuals and as an organization, we are 

where we are today because of the opportunities, support, 

and kindness we’ve received from the community around us. 

It’s only right that we contribute in return, in whatever way we 

can.

Whether it’s through education, workplace safety initiatives, 

creating job opportunities, or supporting those in need, every 

small effort makes a difference. True success isn’t measured 

only by personal or business achievements, but by how many 

lives we’ve touched, how many doors we’ve helped open for 

others, and how we’ve worked to uplift our community.

I believe that when we give back selflessly, we build stronger 

bonds, nurture a sense of purpose, and leave behind a 

meaningful legacy. It reminds us that we’re part of something 

bigger than ourselves — and that collective growth is the 

most rewarding kind.

At Eversafe Academy, this spirit of giving back is at the heart of 

our mission. And I am proud to walk this path with a team that 

shares this belief.

1. MY THOUGHTS ON GIVING BACK TO SOCIETY
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Hard
Work

Smart
Work

In today’s fast-paced world, success isn’t just about how many hours you put in — it’s also about how 

wisely you use those hours. That’s where the balance between hard work and smart work comes in.

Hard work is the foundation of any achievement. It teaches discipline, builds character, and shows our 

commitment to a goal. It involves putting in consistent effort, staying determined through challenges, 

and never giving up when faced with obstacles.

On the other hand, smart work is about working efficiently. It means analyzing the task, planning 

ahead, prioritizing what matters most, and finding quicker or better ways to achieve the same result 

without compromising quality. Smart work makes good use of resources, technology, teamwork, and 

time management.

At Eversafe Academy, we believe that true success comes from combining both. While hard work gets 

the job done, smart work ensures it’s done well, on time, and with minimal stress. Together, they form 

a powerful strategy for personal growth and organizational excellence.

As we move forward, let’s continue to work hard — but also work smart, so that every effort we make 

takes us a step closer to our shared goals.

2. HARD WORK VS. SMART WORK
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3. TRIPARTITE STANDARDS

We adopted 8 Tripartite Standards in October 2024, and have recently added 2 more—Advancing the 

Well-being of Lower-Wage Workers and Contracting with Self-Employed Persons—bringing our total to 

10 Tripartite Standards.

These two newly adopted standards reflect Eversafe Academy’s proactive approach in building a fair, 

inclusive, and supportive work environment:

Advancing the Well-being of Lower-Wage Workers: This standard ensures that our lower-wage 

employees receive enhanced support through structured career development, fair remuneration, access 

to training opportunities, and a positive working environment. It underscores our commitment to 

uplifting every team member and narrowing workplace inequality.

Contracting with Self-Employed Persons: By adopting this standard, we affirm our responsibility to treat 

self-employed individuals we engage with fairly—through transparent contract terms, prompt 

payments, and respect for their rights and contributions. This ensures ethical partnerships and 

long-term trust with freelancers and contract-based professionals.

This reflects Eversafe Academy’s continued commitment to excellence, as we constantly strive to reach 

greater heights and make meaningful progress year after year—upholding not just compliance, but care 

and responsibility in all that we do.
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4. CRICKET TOURNAMENT FOR MIGRANT WORKERS

CONCLUSION:

The Singapore Bangladesh Society (SBS) organized a vibrant cricket tournament for the Bangladeshi 

migrant worker community on 18th May 2025 (Sunday) at Penjuru Recreation Center. Eversafe Academy 

was proud to support this meaningful event by fully sponsoring a team, “SG Friends Team.” The team was 

managed by Mr. Misbah Uddin Ahmed, with the support of Mr.Md. Mohosin Mia, Sports Secretary of SBS. 

Our heartfelt thanks to the organizing committee of SBS for their thoughtful efforts in engaging the 

migrant worker community through such a meaningful and uplifting initiative.

Our sponsored team, “SG Friends Team,” displayed commendable sportsmanship and strong team spirit, 

making an impressive run up to the Semi-Finals. Although they narrowly missed a spot in the finals, we 

extended our sincere congratulations for their efforts and conveyed our best wishes. Eversafe Academy 

remains committed to supporting such community initiatives and has encouraged the team to come back 

stronger and aim for the championship title next year.

As we look ahead, let us remember that our greatest 

achievements are not measured solely by business milestones, but 

by the lives we’ve touched, the opportunities we’ve created, and 

the values we uphold along the way. The initiatives highlighted in 

this edition, our community engagement, our balanced approach 

to work, and our progressive employment practices are reminders 

of the meaningful role we play not just as an educational 

institution, but as a responsible member of society.

I take this opportunity to thank every member of the Eversafe 

Academy family for their unwavering dedication and belief in our 

shared mission. Together, let us continue to strive for excellence, 

give back with compassion, and build a legacy that uplifts 

everyone in its path.

WARM REGARDS

R. MURUGESH
( M A N A G I N G  D I R E C T O R )
EVERSAFE ACADEMY PTE LTD
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We have successfully
trained and graduated

students as of april- 2025

866,655+
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Our EA Safety Committee was created comprising of EA Management and 
selected highly experienced WSH Trainers with a focus on the daily safety 
surveillance and safety reviews of our 4 training branches. April month 
meeting was conducted on 16th April 2025 at our Wan Lee location.

The meeting was headed by our Managing Director
Mr. Murugesh along with the 11 other members. 
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“Extracurricular Activities: 
“Customer Handling Skills”

2. Eversafe Academy conducted workshop on

on 26th April 2025 with 56 members.

3. Eversafe Academy had conducted Free Computer Class on
April month, 19 students got benefited.
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4. Eversafe Academy conducted 
Good Friday special classes
on 18th Apr 2025, 19th Apr 2025 
and 20th Apr 2025 
many students got benefited.

5. Eversafe Academy Conducted 
Labour Day special classes on
01st May 2025, 02nd May 2025, 
03rd May 2025 and 04th May 
2025.

6. Eversafe Academy conducted 
Fire Drill at Westlite Woodlands 
Dormitory on 10 April
2025.

UpComing
Special Classes

Hari Raya Haji
June 6, 7, 8 & 9

(FRI-SAT-SUN-MON)

www.eversafe.edu.sg
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ADVERSE WEATHER PREPAREDNESS IN THE WORKPLACE: A 
REFLECTIVE JOURNAL ON THE WSH COUNCIL - WORKPLACE 
SAFETY AND HEALTH GUIDELINES - PREPARING FOR ADVERSE 
WEATHER (2025)

As Singapore continues to experience the effects of climate change, adverse weather 
conditions are becoming more frequent and intense. The Workplace Safety and Health 
Guidelines on Preparing for Adverse Weather offers a timely and critical reference to address 
these challenges across all industries. The document is structured to guide employers, safety 
professionals, and workers through a three-phase approach: planning, execution, and 
recovery.
One of the most compelling insights from the guidelines is how severe weather can 
unexpectedly escalate into workplace hazards—a point highlighted through the tragic case 
where a strong gust of wind blew a container office off its supports, resulting in a fatality 
(WSHC- Workplace Safety and Health Guidelines: Preparing for Adverse Weather (2025)., p.3). 
This example drives home the need for robust preparation, even in a city-state like Singapore 
that is largely sheltered from typhoons.
The guidelines also reiterate the legal framework under the Workplace Safety and Health 
(WSH) Act, which mandates employers, occupiers, principals, and employees to uphold safe 
work practices. Understanding the interplay between legal duties and practical safety 
measures has been eye-opening for me. It’s not merely about compliance—it’s about 
embedding safety in the culture of the organisation.

UNDERSTANDING THE IMPORTANCE OF ADVERSE WEATHER PREPAREDNESS

INTRODUCTION
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PRACTICAL APPLICATION – LESSONS FOR OUR WORKPLACE

The chapter on preparing an Adverse Weather Response Plan (Section 3.1) particularly stood out. It 
recommends identifying risks associated with each work activity and tailoring a response plan to 
suit site-specific conditions. This includes assigning roles, planning resources, and setting up clear 
communication channels. 

REFLECTIONS ON BROADER RISK MANAGEMENT AND SAFETY CULTURE

Reflecting deeper, I realise that adverse weather planning is an extension of effective emergency 
preparedness, yet it often gets overlooked until the weather deteriorates. The guidelines serve as a 
wake-up call to move from reactive to proactive safety culture.
The emphasis on training and drills was another valuable point. It is not enough to have a response 
plan on paper. The workforce must be regularly trained and drilled so that actions become second 
nature during an actual event. This involves not just frontline workers, but supervisors and even 
site management, who should lead by example.

For example, the use of temporary structures such as scaffolds, formwork, and MEWPs (Mobile 
Elevating Work Platforms) introduces elevated risks when wind speeds rise. The guideline 
recommends ceasing the operation of MEWPs at 45 km/hr and gondolas at 50 km/hr (WSHC- 
Workplace Safety and Health Guidelines: Preparing for Adverse Weather (2025)., p.9). 
Another area of application is heat stress management. Our workers are exposed to direct sunlight 
for hours at a time, and while hydration is encouraged, we’ve not structured break schedules based 
on WBGT readings. The guideline emphasizes “Acclimatise, Drink, Rest, Shade” (WSHC- Workplace 
Safety and Health Guidelines: Preparing for Adverse Weather (2025)., p.12) as a systematic 
approach. Implementing WBGT meters and educating workers on heat-related symptoms could 
significantly enhance our risk management strategies.
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A specific area that changed my perspective was post-emergency recovery (WSHC- Workplace 
Safety and Health Guidelines: Preparing for Adverse Weather (2025)., p.11). Too often, resumption of 
work is rushed without proper inspections. I now understand the importance of checking 
equipment for water damage, assessing ground stability, and verifying the operational integrity of 
structures before allowing work to continue. 
The sections on lightning protection and haze management also provided useful additions. With 
Singapore recording up to 175 thunderstorm days a year (WSHC-Workplace Safety and Health 
Guidelines: Preparing for Adverse Weather (2025)., p.12), the risk of lightning strikes during outdoor 
work is very real. Our team lacks portable lightning detectors, which I now see as a crucial 
investment. Similarly, haze management should include procuring N95 masks and establishing 
indoor air quality protocols when PSI levels rise.

KEY TAKEAWAYS AND FUTURE ACTIONS

From this journal exercise, I have gained a comprehensive understanding of the strategies needed 
to handle adverse weather conditions in the workplace. The WSHC guidelines are not merely 
theoretical—they are a blueprint for action.
•   Propose a Workplace Adverse Weather Response Plan: Develop a site-specific plan that 
includes communication protocols, evacuation procedures, and safety thresholds for stopping 
work based on wind speed, lightning activity, and WBGT levels.
•   Introduce Monitoring Tools: Advocate for the use of handheld anemometers, WBGT monitors, 
and portable lightning detectors to enable data-driven decision-making.
•   Conduct Regular Briefings and Drills: Implement a quarterly drill schedule and initiate toolbox 
talks focused on weather-specific hazards and PPE requirements.
•   Revise Post-Emergency SOPs: Update standard operating procedures to include mandatory 
inspections and verifications before resuming operations after weather incidents.
•   Enhance Worker Education and Wellbeing: Launch short awareness sessions about heat 
injuries, haze-related risks, and first-response actions. Promote a culture where safety concerns are 
freely reported.
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By implementing these measures, our organisation can enhance its resilience to adverse weather 
conditions while reinforcing a proactive safety culture. Effective planning not only mitigates 
potential risks but also demonstrates a commitment to safeguarding the health and well-being of 
all personnel. Ultimately, workplace safety is not solely about compliance—it is about ensuring that 
every individual returns home safely at the end of each day.

Workplace Safety and Health Council. (2025). Workplace 
Safety and Health Guidelines: Preparing for Adverse 
Weather. 
https://www.tal.sg/wshc/-/media/tal/wshc/resources/public
ations/wsh-guidelines/files/workplace-safety-and-health-g
uidelines-on-preparing-for-adverse-weather.ashx

Thanikachalam Rameshkumar
Head – Academic Department
Eversafe Academy

References:
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WORLD DAY FOR SAFETY AND HEALTH
AT WORK 2025 (28 APRIL 2025)

REVOLUTIONIZING HEALTH AND SAFETY:
THE ROLE OF AI AND DIGITALIZATION AT WORK

AI and digital tools are revolutionizing occupational safety and health. Today, robots are 
operating in hazardous environments, doing the heavy lifting, managing toxic materials and 
working in extreme temperatures. They take on repetitive and monotonous tasks, while 
digital devices and sensors can detect hazards early on. At the same time, in the absence of 
adequate OSH measures, digital technologies can lead to accidents, ergonomic risks, work 
intensification, reduced job control and blurred boundaries. 

On the occasion of World Day for Safety and Health at Work 2025 this event brings together 
ILO constituents and international experts to explore how AI and digitalization are reshaping 
OSH systems across sectors and countries.

In 2025, the International Labour Organization’s (ILO) World Day theme will focus on the 
impacts of digitalisation and artificial intelligence on workers’ health and safety and will shed 
light on new work practices, such as the automation of tasks, big data analysis, smart digital 
systems and workers management through AI.

>> Source: International Labour Organization
https://live.ilo.org/event/revolutionizing-health-and-safety-role-ai-and-digitalization-work-2025-04-28
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Digitalization and automation are transforming 
millions of jobs worldwide, creating powerful 
opportunities to enhance occupational safety and 
health. Automation and smart monitoring systems can 
reduce hazardous exposures, prevent injuries and 
improve overall working conditions. However, these 
advances also bring new potential risks that require 
proactive and adaptive policy responses.

This global report explores the OSH implications of the 
following technologies and processes:

- Automation and advanced robotics
Streamlining physical and cognitive tasks, reducing 
exposure to hazardous environments and repetitive 
strain injuries. Potential associated concerns to 
address may include mechanical failures, in addition to 
ergonomic, physical (such as noise) and psychosocial 
risks.

How AI & Digitalization are Transforming
Occupational Safety and Health

- Smart OSH tools and monitoring systems

GLOBAL REPORT - REVOLUTIONIZING
HEALTH AND SAFETY: THE ROLE OF AI AND
DIGITALIZATION AT WORK. (23 APRIL 2025)

Including AI-powered sensors and wearable 
devices, enable real-time hazard detection, 
predictive risk assessments and proactive OSH 
management. Ensuring usability, proper fit for 
diverse workers, privacy protection and the 
prevention of stress from continuous 
monitoring are key.
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- Extended and virtual reality
XR and VR are transforming worker training with immersive simulations for hazard 
recognition and emergency response. However, potential risks such as blocked visibility, 
balance issues, visual strain and cognitive overload must be managed.

- Algorithmic management of work
Uses AI-driven or programmed systems to coordinate labour in an organization, optimizing 
task allocation, improving engagement and work-life balance, and addressing skill gaps. 
However, potential risks such as excessive surveillance and work intensification must be 
controlled and addressed.

- Changing work arrangements, including telework and digital labour platforms
Through digitalization, including telework and digital labour platforms, offer flexibility but 
could pose both physical and psychosocial OSH challenges.

This report also examines global, regional, and national policies that govern OSH in 
digitalized workplaces, highlighting regulatory gaps and policy responses. It also discusses 
risk assessment, worker participation and preventive strategies for integrating digital tools 
safely and effectively at the workplace level.

By providing policy insights, practices and real-world case studies, this report serves as a 
resource for governments, employers, workers and OSH experts to navigate the evolving 
landscape of digital safety at work.

>> Source: International Labour Organization
https://www.ilo.org/publications/revolutionizing-health-and-safety-role-ai-and-digitalization-work

ADAPTED FROM THE ORIGINAL
OH HWEI TING
DIRECTOR (STRATEGIC DEVELOPMENT & QUALITY ASSURANCE)
ASSISTANT DIRECTOR (HUMAN RESOURCE)
ASSOCIATE DIRECTOR (LEARNING & DEVELOPMENT)
ADVISOR (IT & MARKETING)
Eversafe Academy Pte Ltd.
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OUR LIFE IS ALWAYS BETTER
BE THANKFUL

Once upon a time in a quiet village nestled between 
hills and fields, lived a young man. He worked hard 
every day, yet often found himself grumbling about his 
small house, his old clothes, and the little money he 
earned.

One day, tired and frustrated, Young man sat under a 
tree and said aloud, “Why is my life so difficult? Others 
have so much more. Why not me?”

Just then, a wise old traveller walked by. Hearing 
young man’s complaints, he smiled and said, “Come 
with me. I’ll show you something.”

Curious, young man followed. The traveller led him to 
different homes in the village. In one, a family had a big 
house but was mourning a lost child. In another, a man 
with riches lay bedridden with no one to care for him. In 
the third, a woman had fame but cried every night 
from loneliness.

Each home had its own pain — some hidden behind 
smiles, others not even trying to hide it.

The traveller turned to young man and said gently, 
“Every life has blessings and burdens. The difference is, 
some count the blessings, while others count the 
burdens.”

The young man was silent. He thought of his healthy 
and lovable family, the roof over his head, the food he 
shared every day. Things he had taken for granted.

From that day on, young man chose to be thankful. Not 
because his life was perfect, but because he saw it with 
new eyes.

He still worked hard, but his heart was lighter. His smile 
became more genuine. And slowly, life began to feel 
fuller, happier — better.

When we learn to be thankful for what we have, we realize that our life is already more blessed than 
we thought. Gratitude doesn’t change what we have — it changes how we see it.

MORAL

Adapted from the Original
Rambu Paul Dhinakaran G
Senior Manager – Human Resources
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OUR MD MR MURUGESH PRESENTED THE MONTHLY

CERTIFICATE OF APPRECIATION FOR APRIL 2025  EXEMPLAR TRAINER’S

TRAINER EXCELLENCE PATHWAY (TEP)

FULL TIME
TRAINERS

ASSOCIATE
TRAINERS

JOHN MOHAN
DURAISANGAM

HANUMANTHASAMY
ASOKAN

THEVANTHIRAN
SINNATHAMBI

NWE WINSELVARAJ
POTHIRAJ

CHUA AH
SENG
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Company name - PQ Swiftvan Logistics Pte Ltd
Company incharge - Sheena
Course Incharge - Ms vimala

On behalf of PQ Builders Pte Ltd, I would like to extend our sincere 
thanks for your guidance and support in booking courses and 
arranging them immediately with earlier slots. We greatly appreciate 
your prompt assistance and efficient handling of our requests.

Company name - GP Landscape Construction
Company incharge - damien poh
Course Incharge - Ms vimala

I recently signed up for a basic computer course for my worker and 
was thoroughly impressed by the exceptional customer service and 
responsiveness provided by Vimala.

Company name - MTRS ENGINEERING & CONSTRUCTIONS PTE LTD 
Company incharge - Mohan Aravinth
Course Incharge - Ms Shenbagam

I would like to express my appreciation for Eversafe Academy. The 
institute provides an excellent learning environment, and the staff 
members are both knowledgeable and courteous.
I have found the courses to be valuable in enhancing our employees 
knowledge and skills.

Company name - TCH Cleaning & Construction Pte Ltd
Company incharge - Foo Chow Chek
Course Incharge - Ms Nivethitha

I would like to express my appreciation for Eversafe Academy. The 
institute provides an excellent learning environment, and the staff 
members are both knowledgeable and courteous.
I have found the courses to be valuable in enhancing our employees 
knowledge and skills.
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Student Name - Sami Ullah 
Course  Name - Level b 
Course Incharge - Ms Kaushalya 
 

I wanted to express my sincere gratitude for the polite and helpful 
customer service I received from you thus far. 
From the moment I reached out, you was not only prompt but also 
incredibly kind and understanding.

Student Name - Rajesh Waran
Course  Name - Level b 
Course incharge name - Kaushalya 
 

Great job on handling that customer's issues quickly and 
professionally . I am satisfied their service.any enquiry immediately 
response is appreciated .Thank you

Student Name - mia monzu
Course  Name - Level b 
Course in charge - Ms Kaushalya 
 

I have been attended any courses Eversafe academy customer 
services is very well, I am satisfied for customer service Eversafe 
academy,thanks for everything Eversafe academy,I will follow up 
continue any courses Eversafe academy .

Student Name - Thae Su Aung 
Course  Name - DWT 
Course incharge  - Punitha 
 

I am writing to send my thoughts on the student assistance services 
provided by Ms. Punitha. Her support was helpful and clear. The 
communication was effective, with explanations that were 
straightforward and easy to comprehend. We appreciate the 
personalized approach taken in addressing individual needs. 
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9. HEALTH & FITNESS PROGRAMMES 
(STAFF & STUDENT)

EVERSAFE ACADEMY 
HEALTH CHALLENGE 
RESULTS

APRIL 2025

HEY, 
EVERSAFE ACADEMY 
FAMILY!
April showers didn’t slow us down 
one bit! Our step warriors crushed 
it again—pushing limits and rack-
ing up serious mileage.

Massive congratulations to our top steppers this month! Your dedication is 
energizing our whole community.

Let’s keep this stride alive into May. More steps. More strength. More smiles.

PUNITHA
614,745 STEPS 587,455 STEPS

KEEP IT UP, EVERSAFE ACADEMY! 

581,372 STEPS
SHENBAGAM ANITHA

1 2 3



HEALTH TIP
TO REDUCE BELLY FAT
FOCUS ON A HIGH-PROTEIN, LOW-SUGAR DIET

SIMPLE ACTION STEPS

CORE SPECIFIC EXERCISES

PLANK (30–60 SECONDS) | RUSSIAN TWISTS | BICYCLE CRUNCHES |  MOUNTAIN CLIMBERS | 
LEG RAISES | FLUTTER KICKS | V-UPS

Protein boosts metabolism and helps reduce appetite, while cutting sugar 
(especially from sugary drinks and refined carbs) helps regulate insulin levels 
and reduces fat storage around the belly.

Additionally 20–30 minutes of brisk walking or any aerobic exercise daily
it accelerates fat burning, especially around the midsection.

While these don’t burn belly fat directly, they tone and strengthen your 
midsection:

• Should Eat: Eggs, lentils, Greek yogurt, chicken breast, nuts, and seeds.
• Avoid: Sugary drinks, white bread, pastries, and processed snacks.
• Hydrate: Drink plenty of water, especially before meals.

EA Journal - 32nd Issue May 2025
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SCAFFOLD ERECTION AND DISMANTLING SAFETY QUIZ
1. Scaffolds should be erected and dismantled under the supervision of a ___________ person.

2. Scaffolds must not be overloaded beyond their ___________ capacity.

3. Workers must wear ___________ when working at height during scaffold erection or 
dismantling.

4. All scaffolds must be erected on a firm and ___________ foundation.

5. Scaffold planks must be checked to ensure they are free from ___________ and other defects 
before use.

6. Before erecting a scaffold, the area must be inspected for any ___________ hazards.

7. Scaffolding components must never be ___________ if they are damaged or weakened.

8. When dismantling scaffolds, remove components starting from the ___________ of the scaffold.

9. Access to a scaffold must be provided using ___________ or a ladder system.

10. The maximum height to base width ratio for a scaffold without additional stability measures is 
___________ times the base dimension.

Ques�on No Answer 

A Stairs 

B Overhead 

C Cracks 

D Top 

E Competent 

F Safety harness 

G Used 

H Four (or 4) 

I Level 

J Rated 
 

PLEASE PICK FROM THE LIST OF SUGGESTED
ANSWER FOR EACH QUESTION:
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FILL YOUR ANSWERS (A TO J) IN THE TABLE BELOW:

Ques�on No Answer 

1  

2  

3  

4  

5  

6  

7  

8  

9  

10  
 

SCAN QR CODE TO SUBMIT YOUR COMPLETED 
MATCHING SAFETY CROSSWORD PUZZLE
Please complete the matching puzzle for hazard signages and snap a 
picture to upload via our QR Code with your details for a chance to 
win prizes before 1st May 2025.

S$50
S$40
S$30

1st

2nd

3rd

Prizes

RICHARD SIM
ACADEMIC MANAGER
EVERSAFE ACADEMY

QUIZ DEVELOPED BY

ALAM
KHORSHED

1st S$50
SOHEL MD
AL AMIN

2nd S$40

LAST MONTH WINNERS (APR)

PONNUSAMY
RAMESH

3rd S$30
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Eversafe Academy 
reach and Impressions
for April 2025

YOUTUBE
IMPRESSION - 741

SOCIAL
MEDIA
VIEWS

MOBILE
APP

VIEWS
#31,785#871

3. General & Safety Videos:
In April, we released a series of engaging videos, including a brief animated promo for the Certificate in 
Air-Conditioner Maintenance and Service Techniques (CACMST), a conversational-style video, and a 
collection of inspiring safety quote videos to promote awareness and learning through creative formats.

01. Student Testimonial Videos
Posting testimonial videos can be a great way to showcase positive experiences and feedback from 
the students by obtaining proper consent from them.    

SC
A

N
 T

O SCA
N

 TO

SUBSCRIBE

SUBSCRIBE

Eversafe Academy believes that creating awareness through Social 
Media can make a positive impact on the public and learning 
communities. Eversafe Academy has been producing helpful and 
informational videos on our YouTube Channel “Eversafe Academy”.
Some of the recent videos posted on our channel are

2. Course Informational Videos
Engaging videos with course information such as contents, duration of the course, fee, and other details, to 
encourage and promote learning in-demand skills and courses to improve career advancement chances for 
various industries.
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13. CORPORATE SOCIAL
RESPONSIBILITIES

1. We have planned to start the next batch for 
FREE YOGA Classes for migrant workers, and 
we are most pleased to share that there was a 
high demand for this type of FREE classes, 
which forms part of our Corporate Social 
Responsibility (CSR) service by Eversafe 
Academy for the migrant worker community. 

2. EA will be conducting FREE Spoken 
English classes on the below scheduled dates.  

17TH, 24TH & 31ST

MAY 2025
5TH7TH, 14TH,

21ST & 28TH

JUNE 2025

MAY 2025
4TH, 11TH, 12TH, 18TH & 25TH

JULY 2025

Timing: 6 PM to 9.45 PM  Location: Little India branch, 
 #2, Kampong Kapor Rd, Singapore 208674

Timing: 6 PM to 9.45 PM  Location: Little India branch, 
 #2, Kampong Kapor Rd, Singapore 208674

FREE SPOKEN ENGLISH CLASSES

3. Eversafe Academy will be sponsoring the 
SG FRIENDS TEAM, one of the teams 
participating in the upcoming cricket 
tournament starting on 18th May 2025, with a 
contribution of S$ 1,000
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14. LATEST EA COURSES
& UPCOMING EVENTS

EVERSAFE ACADEMY WILL BE SOON LAUNCHING
THE BELOW NEW COURSE:

1. CERT RECERTIFICATION COURSE (Tier 1)

UPCOMING EVENTS

EVERSAFE ACADEMY 
HAS PLANNED TO 

CONDUCT WORKSHOP 
ON 

“LEADERSHIP SKILLS”
ON 31ST MAY 2025.

SAFETY COMMITTEE 
MEETING WILL BE 
CONDUCTED AT 
JOO KOON ON 
23RD MAY 2025.

EVERSAFE ACADEMY 
WILL BE CONDUCTING 

HARI RAYA HAJI 
SPECIAL CLASSES 

ON 6TH, 7TH 8TH & 
9TH JUNE 2025.

1. 2. 3.
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Our Featured Courses:
1. YOGA FOR HUMAN EXCELLENCE – FOUNDATION COURSE

2. KAYAKALPA YOGA

3. INTROSPECTION COURSE (I, II & III)

4. CHILDREN YOGA

5. CERTIFICATE IN YOGA FOR HUMAN EXCELLENCE (CYHE)

6. DIPLOMA IN YOGA FOR HUMAN EXCELLENCE (DYHE)

www.eversafe.edu.sg/yoga-home

Visit our website for more details:

Scan QR to
View Our
Courses
in detail.

F o r  m o r e  i n f o
Call: +65 6297-8417  |  WhatsApp: +65 9381 3608

w w w . e v e r s a f e . e d u . s g  |  t r a i n i n g @ e v e r s a f e . c o m . s g



EA Journal - 32nd Issue May 2025

PG
3116. JOIN US

WE ARE

HIRING
JOIN OUR TEAM

SALES & MARKETING EXECUTIVE

STUDENT SUPPORT SERVICE OFFICER ( CENTRE INCHARGE)

DIPLOMA IN WEB TECHNOLOGY TEACHER

DIPLOMA IN LOGISTICS AND SUPPLY CHAIN MANAGEMENT TEACHER

ADVANCED CERTIFICATE IN COMMERCIAL REFIGRATION  SYSTEMS TEACHER 

CERTIFICATE IN CCTV INSTALLATION AND SURVEILLANCE SYSTEMS TEACHER

WSH TRAINERS

1

4

1

1

1

1

OPEN POSITION VACANCIES

Email us your resume at

hr1@eversafe.com.sg

Call: (+65) 9059 6339 |  www.eversafe.edu.sg



2008
Year Established Courses

150+
Dedicated Staffs
200+

Corporate Clients
1500+

Eversafe Academy is a well-established training institute providing innovative training to meet the 
needs of the adult learners and PMETs of Singapore and regionally. We are one of the well-known 
Training Providers in the WSH sector, with a team of highly experienced and dedicated safety 
professionals who are trained and capable in the implementation of workplace safety, corporate 
loss control and regulatory compliance. We have a group of experienced engineers.
We shape the safety skill sets of workers, Supervisors and Managers to ensure that they have 
adequate knowledge to carry out their works safely. We also organize training for corporate 
companies.

We are also accredited with a 4-year EduTrust Accreditation quality standard mark as part of the 
recognition of our excellence in quality teaching and student experiences as a registered Private 
Education Institute.
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