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I am pleased to present the 39th Edition of our journal, which captures several important 
milestones in Eversafe’s ongoing journey of growth and transformation. 
This edition highlights our continued engagement with faculty through the second 
Teachers’ Meet of 2025, the successful conduct of special Christmas and New Year 
training classes, and the comprehensive review and implementation of our strategic 
plan for 2026.
 
Together, these initiatives reflect our commitment to academic quality, professional 
development, and responsive leadership as we prepare for the year ahead.

Eversafe places great value on the dedication and contributions of its teaching faculty and 
recognizes them through biannual gatherings. The first session was conducted on 30th July, 
followed by the second gathering held on 15th December 2025. These meetings brought 
together both full-time and part-time teachers on the Zoom platform.

During the December session, updates on the changes implemented, improvements 
achieved, and challenges encountered since the July meeting were presented. The 
interactive discussion and exchange of ideas proved valuable, enabling participants to 
reflect on progress and align on future goals. The session was well received, and all 
participants benefited from the collaborative engagement.

Dear Esteemed Readers,
Greetings from Eversafe Academy!

1. Second Teachers Meet for the year 2025

1. md's message
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Eversafe organized special training classes during the Christmas season (25th–28th December) 
and the New Year period (1st–4th January 2026). The combined Christmas and New Year public 
holidays (25th and 28th December, and 1st and 4th January) provided errand workers with a 
valuable opportunity to attend the sessions without affecting their regular work commitments.

The program received encouraging participation, with many errand workers using the holiday 
period productively to upgrade their skills and enhance their professional capabilities. Through 
these focused training sessions, participants gained practical knowledge and strengthened 
competencies that support long-term career growth. This initiative underscores Eversafe’s 
continued commitment to empowering the workforce through continuous learning and 
development.

2. Christmas & New Year Special Classes

Eversafe conducted an intensive review of its strategic plan based on trends and performance 
outcomes observed over the past three years. This comprehensive evaluation enabled the 
organization to reassess priorities and align its objectives with evolving academic and 
operational needs for the year 2026.
Following careful consideration and multiple discussions at various levels, the proposed 
amendments to the strategic plan were finalized. The revised strategy was formally reviewed 
and approved by the Management Team and the Academic and Examination Board (AEB), 
marking an important step toward strengthening Eversafe’s long-term vision and institutional 
growth.

3. Implementation of the New Strategic Plan for 2026



R. MURUGESH
(MANAGING DIRECTOR)

EVERSAFE ACADEMY PTE LTD

WARM REGARDS,

1. md's message
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The year 2026 brings renewed hope and confidence for Eversafe as the organization moves 
forward with a clear vision and strengthened strategic direction. Building on the lessons 
learned over the past years, Eversafe has refined its goals and initiatives to better respond to 
the evolving needs of learners and stakeholders.
With the implementation of the revised strategic plan, greater emphasis will be placed on 
academic quality, skill development, and continuous improvement. Supported by the 
dedication of its faculty, staff, and management, Eversafe looks ahead to 2026 with optimism, 
commitment, and a shared resolve to create meaningful impact through education and 
empowerment.

As we step into 2026, Eversafe does so with renewed hope, clarity 
of purpose, and a strengthened strategic direction. The dedication 
of our teachers, the active participation of learners, and the 
thoughtful guidance of our management and Academic and 
Examination Board have been central to our progress.
 
I extend my sincere appreciation to all who have contributed to 
these efforts. With collaboration, commitment, and a shared 
vision, I am confident that Eversafe will continue to create 
meaningful impact and advance its mission of education and 
empowerment in the years to come.

4. New Hope in 2026

Looking Ahead
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930,626+

~ S i n c e  2 0 0 8 ~

Students

WE’RE PROUD TO REPORT THAT,
WE’VE SUCCESSFULLY TRAINED & CERTIFIED

AS OF
DECEMBER 2025
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1. EA Safety Committee Initiatives: The EA Safety Committee consists of members of 
the EA Management Team and a panel of senior, highly experienced WSH trainers.

2. On 27th December 2025, Eversafe Academy 
conducted an Extracurricular Activities workshop titled 
“Harnessing ChatGPT for Efficiency.” The workshop 
engaged 53 Participants and focused on demonstrating 
practical ways to leverage ChatGPT to improve 
productivity, streamline tasks, and enhance learning 
efficiency, thereby reinforcing our commitment to 
effective and personalized educational practices.

• The committee oversees:
  Daily safety surveillance
  Routine safety reviews
  Compliance assurance across all four training branches
The monthly meeting for December took place on 30th January 2026 at Wan lee.

The meeting was chaired by the Managing Director, Mr. Murugesh, alongside other 
committee members. The committee remains committed to strengthening safety 

governance and enhancing operational safety performance.
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3. FREE Computer Classes: During the month of December 2025, Eversafe Academy 
conducted FREE Computer Classes, through which 17 students gained essential 
computer knowledge and practical digital skills, supporting their academic learning and 
improving their capability for professional and workplace requirements.

4. Eversafe Academy conducted a free YOGA 
FOR HUMAN EXCELLENCE - FOUNDATION COURSE 
(Level -1)-Tam and KAYA KALPA-Eng was held at 
little India at December Month.

5. Eversafe Academy conducted Annual Day Event on 01st December 2025.
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6. Eversafe Academy successfully organized 
the International Migrants Day program on 14 
December 2025 at D’Marquee, Downtown East, 
located at 1 Pasir Ris Close, Singapore 519599.

7. Eversafe Academy conducted special 
Christmas Day classes from 25th to 28th 

December, during which students benefited 
through continued academic engagement 

and focused learning support.

Visit our
Website or Follow us on Social Media

for regular Special Class Updates!

w w w . e v e r s a f e . e d u . s g
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In the contemporary professional landscape, 
mental health is no longer viewed as a 
peripheral human resource concern; it is 
essential to overall well-being and a vital 
driver of workplace productivity. In the 
post-COVID era, factors such as hybrid work, 
burnout, and rising expectations from a 
younger workforce have transformed mental 
health support from a moral responsibility 
into a strategic imperative.

Integrating mental health into talent and 
business strategies builds organizational 
resilience and a sustainable competitive 
edge. Research underscores the tangible 
benefits of this integration:

Strategic Resilience
 A Framework for Workplace Mental Health Integration 

The Economic and 
Strategic Necessity

Productivity Gains:
A 2017 study by the National Council of 
Social Service (NCSS) found that employers 
implementing job accommodations saw an 
average 3.3% improvement in productivity 

and reduced medical claims.

Cost Efficiency:
Establishing a supportive environment 
reduces costs associated with re-training 
and hiring, which average approximately 

$3,650 per employee in Singapore.

Resource Optimization:
Effective support systems lead to reduced 
absenteeism and stronger employee 

retention.

Page No - 10
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Recommendation 1: 
Nurturing a Positive Workplace Culture

In the contemporary professional landscape, mental health is no longer viewed as a 
peripheral human resource concern; it is essential to overall well-being and a vital driver of 
workplace productivity. In the post-COVID era, factors such as hybrid work, burnout, and 
rising expectations from a younger workforce have transformed mental health support from 
a moral responsibility into a strategic imperative.

Integrating mental health into talent and business strategies builds organizational resilience 
and a sustainable competitive edge. Research underscores the tangible benefits of this 
integration:

Recommendation 2:
Establishing Workplace Support Systems

For employees at risk or recovering, a formal support system helps facilitate a "bounce back" 
from mental health episodes.

• Supervisory Competency: Supervisors should be trained according to the National 
Mental Health Competency Training Framework (NMHCTF) to identify distress signs and 
provide referrals.
• Fostering Safe Spaces: Managers must create environments of empathy and 
non-judgment where employees can speak up without fear of penalty.
• Check-in Best Practices: Effective check-ins involve active listening, maintaining eye 
contact, and using open-ended, neutral questions.
• External Resource Integration: Employers should promote first-stop touch points such 
as the national mindline 1771, MindSG, and mindline.sg.
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Recommendation 3:
Facilitating Continued Contribution

References

Reasonable job accommodations and Return to Work (RTW) programs allow 
employees to contribute at a pace consistent with their abilities.

• RTW Program Structure: A successful RTW program includes early contact to 
assess readiness, co-creating a gradual RTW schedule, and milestone-based 
check-ins.
• Job Accommodations:
o Scheduling: Flexible work arrangements such as flexi-time, flexi-place, or split 
breaks.
o Environment: Adjusting noise, lighting, or providing quiet rest areas.
o Job Redesign: Breaking down large tasks into smaller, achievable steps and 
adjusting workload complexity.
• Maintaining Team Resilience: HR and line managers must ensure fair workload 
distribution and recognize team contributions during transitional periods to prevent 
wider burnout.

• Workplace Safety and Health (WSH) Council, Handbook on Supporting 
Employees' Mental Health 2026.
• Ministry of Manpower (MOM), Tripartite Advisory on Mental Health and 
Well-being at Workplaces.
• National Council of Social Service (NCSS), Mental Health Toolkit for Employers.
• National Mental Health Competency Training Framework (NMHCTF).
• WorkWell Leaders, Impact Measure and Roadmap.

Head – Academic Department
Eversafe Academy Pte Ltd

MR. THANIKACHALAM RAMESHKUMAR
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5. tech bites

Introduction: From E-Learning to AI Coaches
Most safety training still works like a calendar: the same module, the same slides, for every 
worker, every year. Large Language Models (LLMs) change this by acting as a digital safety 
coach that adapts content to each role, site, and incident history.

What Is LLM-Driven Personalized Safety Training?

LLM-driven personalized training combines three ingredients: an LLM, your own safety 
documents, and worker context.

 The LLM understands natural language and can create realistic scenarios and 
quizzes in seconds.
 A retrieval-augmented generation (RAG) layer feeds it your SOPs, method 
statements, incident reports, and checklists, so outputs match your standards.
 Worker profiles (role, site, experience, language, incident history) help the system 
select the right difficulty, examples, and follow-up modules.

Recent research on “Personalized Safety in LLMs” shows that adding user-specific context 
can increase safety-relevant performance scores by over 40% in benchmark tasks.

Caption suggestion: “From generic courses to adaptive micro-learning matched to each 
worker’s risk profile.”

LLM-
Driven Personalized Safety 

Training
How AI Turns One-Size-Fits-All Training into a Digital Safety Coach
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How It Works:
Simple Architecture

You can explain the system as a simple flow that safety teams already understand.

Data sources

Policies, SOPs, toolbox talks, inspections, and 
incident/near-miss reports, plus worker data 
like role, site, and past training.

RAG knowledge layer
Documents are indexed in a vector database; 
when a worker asks a question, the system 
pulls only relevant procedures for that context 
and passes them to the LLM.

Personalization engine
Rules and models decide which topics, 
language, and difficulty level to serve each 
worker based on their profile and 
performance history.

Safety and security controls
Guardrails, content filters, and evaluation 
tests keep responses aligned with regulations 
and prevent unsafe or confidential outputs.

Delivery channels
The assistant can live inside your LMS, mobile 
app, WhatsApp/Teams bot, or a training 
center kiosk and connect to your EHS system.
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1. Role- and Task-Based Scenarios
Instead of generic case studies, LLMs generate scenarios that look like your own jobs.

Scaffolding workers get short stories about unstable platforms, changing weather, and PPE, 
written in simple language. 
Maintenance electricians see lockout-tagout (LOTO) drills referencing the actual equipment 
at their plant. The assistant can ask, “What would you do next?” and adapt follow-up 
questions based on the worker’s answers.

2. Incident-Triggered Micro-Learning
EHS systems can now recommend training the moment an incident is logged.

An AI engine analyses incident type, cause, and unsafe behaviors, then suggests specific 
micro-courses and toolbox talks for the involved worker and similar roles.
Recommended training is pushed automatically through the LMS and completion is recorded 
as a corrective action in the incident record.

This closes the loop from event to learning instead of leaving lessons buried in PDF reports.

By tracking quiz results, scenarios, and observation notes, the system sees where people 
struggle.

If a group repeatedly fails confined space questions, the assistant proposes targeted 
refreshers in that area.
Supervisors can ask the LLM: “Draft a 10-minute toolbox talk script on this recurring issue,” 
grounded in your own procedures.

3. Continuous Coaching and Gap Analysis

Real-World Use Cases
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Journal and Conference Papers

Reports / Technical Articles / Web Resources

1. Wu, L., Lei, L., Zhang, Z., Sun, R., Huang, Y., Long, C., Liu, X., Lei, X., Tang, J., & 
Huang, M. (2025). Personalized Safety in LLMs: A Benchmark and a Planning-Based 
Agent Approach. arXiv preprint arXiv:2505.18882.
2. Chen, Q., Yin, X., Yuan, B., & Chen, Q. (2025). Personalized safety training for 
construction workers: A large language model–enabled approach. Computers in 
Industry, 174, 104399.

Responsible AI Labs. (2025, November 4). LLM Evaluation Benchmarks and Safety 
Datasets for 2025. Retrieved from 
https://responsibleailabs.ai/knowledge-hub/articles/llm-evaluation-benchmarks-2025
Confident AI. (2025, November 30). The Definitive LLM Security Guide: OWASP Top 10 
2025. Retrieved from 
https://www.confident-ai.com/blog/the-comprehensive-guide-to-llm-security
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6. motivational stories

THE BOY
AND HIS KITE

STORY TIME

There was a small boy who loved flying kites. Every 
evening, he went to the open field near his house, holding 
his colourful kite proudly.

One windy day, as he was flying it high in the sky, a sudden 
strong wind blew — and tear the kite, it was torn in the 
middle.
The boy watched sadly as his kite came crashing down to 
the ground.

People around him laughed and said, “It’s over! You can’t 
fix that. Just throw it away.”
The boy picked up his broken kite, looked at it carefully, 
and said softly,

“No… it can still fly. It just needs a little care.”

He took it home, found some tape and paper, and carefully 
fixed the torn part. The next day, he went back to the field. 
Everyone watched him, thinking he would fail again.

But this time, when he let the kite go, it caught the wind 
and began to rise higher and higher — even higher than 
before!

The boy smiled as he ran, watching it dance proudly in the 
sky.
His friend asked, “How did it fly so well even after tearing?”
The boy said, “Because I didn’t stop trying after it broke.”

Moral:
Failures don’t mean it’s the end. You can always fix, rebuild, and try again
— and sometimes, you’ll fly even higher than before.

By - Ms. Samyktha,
Executive
Academic Department
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7. our trainers

OUR MD MR MURUGESH PRESENTED
THE MONTHLY TRAINER EXCELLENCY PATHWAY (TEP)

CERTIFICATE OF APPRECIATION FOR NOVEMBER 2025  EXEMPLAR TRAINER’S

FULL-TIME TRAINERS

ASSOCIATE TRAINERS

MR. AFFANDY
WESTLAKE

MR. PRINCETON SINCLAIR
PETER

MR. MOAHMED IMTIAZ
HOSSAIN BHUIYAN

MR. HANUMANTHASAMY
ASOKAN

MR. CHITRAMBALAM
MUNIYANDI

MR. ANWAR NIAZI
BIN MOHAMED
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8. Testimonials (Clients)

Endorsement of our Commitment to our Student 
and Customers, Some of the endorsements and 
feedback from our Valued Clients.

Company name - Tat Hong Heavy Equipment (Pte) Ltd
Company incharge - Lim Kai Hong
Course Incharge - Florence Divia

Company name - IO3 Pte ltd.
Company incharge - PATRICIA CHEW
Course Incharge - Ms Nivedha N

Florance handled the issue exceptionally well, explaining
everything clearly and solving it quickly. Excellent support!

Overall, I’ve been very pleased with the quality of your work. 
You were consistently responsive, professional, and timely 
throughout our email communication.

Company name - NKH BUILDING SERVICES PTE LTD
Company incharge - ROYCE LAI
Course Incharge - Pavithra.E

Thank you for always providing very quick responses and clear, 
detailed instructions whenever support is needed. Your assistance
 has been reliable and has made the process smooth for us.

"Company name - CDOE safety consultants pte ltd.
"Company incharge - Aliff samad
Course Incharge - Ms Sengeni

I would like to take this opportunity to commend Sengeni, who has 
been consistently responsive and highly helpful, providing excellent 
support throughout our engagement.



Page No - 20

39th Issue - December 2025
EA Journal

8. Testimonials (students)

Endorsement of our Commitment to our Student 
and Customers, Some of the endorsements and 
feedback from our Valued Students.

Student Name - Chai Chung Ho Christopher Gerard 
Course  Name - MWAH  
Course Incharge - Ms Shenbagam

Ms. Shenba has been extremely helpful in my situation regarding
refunds for the PWAH course. She was prompt in her replies.

Student Name - THIYAGARAJAN GURU PRASANTH 
Course  Name - WSHMCI  
Course incharge name - Ms Jayalakshmi

Your service was excellent! You are very skilled and extremely helpful. 
Your guidance and support were very valuable Thank you mam 

Student Name - KRISHNAN 
Course  Name - Awshlt 
Course in charge - Ms. Shenbagam

Ms. Shenba provided excellent support throughout the Logistics
 course. Her guidance was clear and prompt, making the learning
process smooth and effective. 

Student Name - ASHOKAN ANU KRISHNA 
Course  Name - DWT 
Course incharge - Revathi

 * The support you offered made a big difference in my confidence.
 * I believe, with a few small improvements, it can be even more 
impactful for upcoming participants.
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9. health & Fitness program

Hey, Eversafe Academy Family!
We’ve reached the grand finale of 2025—and what a year of 
steps it’s been! December wrapped up our Health Challenge 
in true Eversafe spirit: with energy, commitment, and plenty of 
steps to celebrate.

A huge round of applause to every participant this year! You’ve turned each month into a 
movement—literally. Let’s carry this energy into the new year with even more steps, smiles, and 
strength.

Ezhilmathi
576,144 Steps
(Closing the year at full speed
—what a finish!)

1st

Surya Sathyamoorthy
546,467 Steps
(Stepping strong till the very end!)

2nd

Shenbagam
515,579 Steps
(Consistency and spirit 
all the way!)

3rd
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10. health tips & strategies

Health Tip: Avoid Cold & Nose 
Block — Simple Remedies to 

Overcome It
Cold and nasal congestion are common but 

can be managed effectively with natural care 
and good habits.

Home Remedies

Diet Tips

Daily Habits

Preventive Tips

• Include vitamin C–rich 
foods (lemon, orange, amla)
• Add garlic and pepper to 
meals
• Avoid cold drinks, ice 
cream, and refrigerated foods

• Stay hydrated
• Keep body and head 
warm, especially at night
• Wash hands frequently to 
avoid infections
• Use a saline nasal spray if 
required

• Steam inhalation (with plain water or 
a pinch of turmeric): Clears blocked nose
• Warm fluids (herbal tea, pepper 
rasam, ginger tea): Reduce congestion
• Saltwater gargle: Soothes throat and 
reduces infection
• Turmeric milk: Boosts immunity and 
reduces inflammation
• Ginger + honey: Relieves cold 
symptoms naturally
• Warm compress on face: Opens nasal 
passages

• Do light exercise or yoga
(Pranayama, Anulom Vilom)
• Get enough sleep
• Avoid sudden exposure to cold air
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11. fun with puzzle & games

MACHINERY SAFETY QUIZ
1. 
BEFORE OPERATING ANY MACHINERY, IT IS IMPORTANT TO PERFORM A 
__________ TO ENSURE THAT THE MACHINE IS SAFE FOR USE.

2. 
ALL MACHINERY SHOULD BE EQUIPPED WITH PROPER __________ 
TO PREVENT WORKERS FROM GETTING INJURED BY MOVING PARTS.

3. 
ONLY __________ PERSONNEL ARE ALLOWED TO 
OPERATE MACHINERY TO PREVENT ACCIDENTS.

4. 
IT IS CRUCIAL TO WEAR APPROPRIATE __________ WHEN 
WORKING WITH OR NEAR MACHINERY.

5. 
MACHINERY SHOULD BE __________ WHEN NOT IN USE 
OR DURING MAINTENANCE TO PREVENT ACCIDENTAL START-UP.

6. 
TO PROTECT YOURSELF FROM FLYING DEBRIS, ALWAYS USE A __________ 
WHEN OPERATING CUTTING OR GRINDING MACHINERY.

7. 
A PROPER __________ MUST BE IN PLACE TO PREVENT HANDS 
OR FINGERS  FROM ENTERING DANGEROUS AREAS OF A MACHINE.

8. 
WHEN A MACHINE MALFUNCTIONS, IT SHOULD BE 
REPORTED AND __________ IMMEDIATELY.

9. 
__________ AND __________ SHOULD BE USED TO ALERT WORKERS
ABOUT THE PRESENCE OF MACHINERY HAZARDS.

10. 
REGULAR __________ IS ESSENTIAL TO ENSURE
MACHINERY OPERATES SAFELY AND EFFICIENTLY.
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1. 
BEFORE OPERATING ANY MACHINERY, IT IS IMPORTANT TO PERFORM A 
__________ TO ENSURE THAT THE MACHINE IS SAFE FOR USE.

2. 
ALL MACHINERY SHOULD BE EQUIPPED WITH PROPER __________ 
TO PREVENT WORKERS FROM GETTING INJURED BY MOVING PARTS.

3. 
ONLY __________ PERSONNEL ARE ALLOWED TO 
OPERATE MACHINERY TO PREVENT ACCIDENTS.

4. 
IT IS CRUCIAL TO WEAR APPROPRIATE __________ WHEN 
WORKING WITH OR NEAR MACHINERY.

5. 
MACHINERY SHOULD BE __________ WHEN NOT IN USE 
OR DURING MAINTENANCE TO PREVENT ACCIDENTAL START-UP.

6. 
TO PROTECT YOURSELF FROM FLYING DEBRIS, ALWAYS USE A __________ 
WHEN OPERATING CUTTING OR GRINDING MACHINERY.

7. 
A PROPER __________ MUST BE IN PLACE TO PREVENT HANDS 
OR FINGERS  FROM ENTERING DANGEROUS AREAS OF A MACHINE.

8. 
WHEN A MACHINE MALFUNCTIONS, IT SHOULD BE 
REPORTED AND __________ IMMEDIATELY.

9. 
__________ AND __________ SHOULD BE USED TO ALERT WORKERS
ABOUT THE PRESENCE OF MACHINERY HAZARDS.

10. 
REGULAR __________ IS ESSENTIAL TO ENSURE
MACHINERY OPERATES SAFELY AND EFFICIENTLY.

Risk assessment
Guards
Face shield
Locked out
Trained or authorized
Shut down
Warning signs and signals
Personal protective equipment (PPE)
Guard or barrier
Maintenance

A
B
C
D
E
F
G
H
I
J

1
2
3
4
5
6
7
8
9
10

Alphabet Answer Question No Answer (Alphabet)

PLEASE PICK FROM THE LIST OF
SUGGESTED ANSWER FOR EACH 
QUESTION:

CHOOSE YOUR ANSWERS FROM THE LIST
AND FILL IN YOUR ALPHABETIC ANSWERS
IN (A TO J) IN THE TABLE BELOW:

Mr. Richard Sim
Academic Manager
Eversafe Academy Pte Ltd

QUIZ DEVELOPED BY

SCAN QR CODE TO SUBMIT YOUR
COMPLETED MATCHING SAFETY PUZZLE

LAST MONTH WINNERS (NOVEMBER)

Please complete the matching quiz 
questions and Snap a Picture to 
upload via our QR Code with your 
details for a chance to win prizes.*C

O
N

D
IT

IO
N

S
 A

P
P

LY

st

S$ 50

nd

S$ 40

rd

S$ 30

Prizes

3rd S$302nd S$401st S$50
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12. social media presence

Eversafe Academy 
reach and Impressions

for November 2025

#31,412#735 YOUTUBE
IMPRESSION - 837

SOCIAL
MEDIA
VIEWS

MOBILE
APP

VIEWS

SC
A

N
 T

O

SC
A

N
 TO

SUBSCRIBE

SUBSCRIBE

Eversafe Academy believes that creating awareness through Social Media 
can make a positive impact on the public and learning communities. 
Eversafe Academy has been producing helpful and informational videos 
on our YouTube Channel “Eversafe Academy”.
Some of the recent videos posted on our channel are

3. General & Safety Videos:
Broadening its commitment to education and safety, Eversafe Academy published teacher-guided course 
overviews and a high-profile safety awareness video in December 2025.

While video testimonials significantly enhance institutional credibility, maintaining rigorous data protection and 
student consent is essential.

2. Course Informational Videos
Develop comprehensive course guides through video to help aspiring professionals master the specific skills 
needed for high-growth careers and professional success.

01. Student Testimonial Videos

Page No - 25
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13. corportae
social responsibities (csr)

Eversafe Academy continues its CSR initiative to promote the physical and mental wellbeing of 
migrant workers through a series of FREE Yoga Classes. Due to high demand and strong 
participant engagement, the Academy has launched another batch of sessions scheduled from 
January 2026 to March 2026. These sessions aim to help participants improve flexibility, reduce 
stress, and maintain overall health.

As part of its efforts to empower migrant workers with essential communication skills, 
Eversafe Academy will be conducting Spoken English classes. The objective of this 
programme is to help participants develop effective spoken English proficiency, thereby 
enhancing their employability and enabling them to communicate confidently in 
professional and everyday settings.

3. International Migrants Day
Eversafe Academy is organizing an International Migrants Day as part of its continued 
commitment the event was organized to create awareness among students about 
global migration, cultural diversity, inclusivity, and respect for people from different 
backgrounds.

This initiative underscores the Academy’s dedication to community wellbeing and 
reinforces its role as a responsible corporate citizen.

18th January 2026 | 25th January 2026 | 01st February 2026
08th February 2026 | 15th February 2026 | 22nd February 2026 | 08th March 2026

2. Spoken English class for Migrant Workers 

11th January 2026 | 18th January 2026 | 25th January 2026
01st February 2026 | 08th February 2026

Location: Little India Branch, 2 Kampong Kapor Road, Singapore 208674

1. FREE Yoga Classes for Migrant Workers

Timing: 6:00 p.m. to 9:00 p.m.

Timing: 6:00 p.m. to 9:15 p.m.

Contact: +65 6297 8417 eMail: training@eversafe.com.sg

Date: 14 December 2025
Location: D'Marquee, Downtown East（1 Pasir Ris Close, Singapore 519599)
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14. ea green plan

Driving Sustainability with
Battery-Operated Access and
MEWP Equipment

Eversafe Academy supports the 
Singapore Green Plan 2030 by 
adopting battery-operated access 
and lifting equipment, including 
scissor lifts, boom lifts, 2.5-ton 
forklifts and vertical personnel 
platforms in Wan Lee branch. The 
use of electric-powered machinery 
reduces carbon emissions, 
minimises noise pollution, and 
improves energy efficiency 
compared to conventional 
fuel-powered equipment. 

Through hands-on training with 
environmentally friendly 
equipment, Eversafe Academy 
promotes sustainable work 
practices and increased awareness 
of low-carbon technologies among 
industry professionals.
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15. latest ea courses &
upcoming events

Eversafe Academy is preparing to launch two new specialized programs designed to 
strengthen industry competencies and support emerging training needs.

Upcoming Courses:

Demolition Safety Course (DSC) for Safety Professional and Supervisor.

Workshop: “Effective Communication Skills”                                     
Date: 31st January 2026                                                 
Venue: Zoom Platform
Objective: To strengthen participants’ effective
communication skills, enabling clearer expression
and improved interpersonal interaction as part of
EA’s Extracurricular Activities initiative.

Safety Committee Meeting
Date: 31th December 2025
Venue: Wan Le
Purpose: Monthly review of safety operations and compliance
across all EA training branches. 

UPCOMING

EVENTS



Page No - 29

39th Issue - December 2025
EA Journal

16. about eversafe academy

Workshop: “Effective Communication Skills”                                     
Date: 31st January 2026                                                 
Venue: Zoom Platform
Objective: To strengthen participants’ effective
communication skills, enabling clearer expression
and improved interpersonal interaction as part of
EA’s Extracurricular Activities initiative.

Eversafe Academy is a well-established training institute providing innovative training to 
meet the needs of the adult learners and PMETs of Singapore and regionally. We are one 
of the well-known Training Providers in the WSH sector, with a team of highly experienced 
and dedicated safety professionals who are trained and capable in the implementation of 
workplace safety, corporate loss control and regulatory compliance. We have a group of 
experienced engineers.

We shape the safety skill sets of workers, Supervisors and Managers to ensure that they 
have adequate knowledge to carry out their works safely. We also organize training for 
corporate companies.

We are also accredited with a 4-year EduTrust Accreditation quality standard mark as part 
of the recognition of our excellence in quality teaching and student experiences as a 
registered Private Education Institute.
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17. ea sky yoga

Page No -38th Issue - November 2025

Call: +65 6297-8417  |  WhatsApp: +65 9381 3608
www.eversafe.edu.sg | training@eversafe.com.sg

Our Featured Courses:
1. YOGA FOR HUMAN EXCELLENCE – FOUNDATION COURSE

2. KAYAKALPA YOGA

3. INTROSPECTION COURSE (I, II & III)

4. CHILDREN YOGA

5. CERTIFICATE IN YOGA FOR HUMAN EXCELLENCE (CYHE)

6. DIPLOMA IN YOGA FOR HUMAN EXCELLENCE (DYHE)

www.eversafe.edu.sg/yoga-home

Visit our website for more details:

Scan QR to
View Our
Courses
in detail.

For more info

Tamil & English
Language

Classes 
Available!
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18. join us

WE ARE

1. VIGILANCE OFFICER
2. CENTER IN CHARGE

3. FIELD MARKETING EXECUTIVE
4. DIPLOMA TRAINERS

5. WSH TRAINERS

Join our team
HIRING

Call: (+65) 9059 6339 |  www.eversafe.edu.sg
FOR MORE INFO CONTACT:

Email us your resume at
hr1@eversafe.com.sg

OPEN POSITIONS
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