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Dear Esteemed Readers,
Greetings from Eversafe Academy!

As we present the 41st edition of the EA Journal for February 2026, we reflect 
on a meaningful period marked by celebration, learning, and community 
engagement.
 
Over the past months, Eversafe Academy has continued to uphold its 
commitment to empowering individuals through education while fostering 
inclusivity, cultural appreciation, and social responsibility. From recognizing 
the contributions of women within our community to organizing festive 
learning opportunities and impactful CSR initiatives, each effort reflects our 
dedication to holistic development.

On the occasion of International Women’s 
Day on 08 Mar 2026, we took a moment to 
recognize and celebrate the invaluable 
contributions of women in our 
organization and across our community.

At Eversafe Academy, we are proud of the 
dedication, strength, and resilience 
demonstrated by the women who play a 
vital role in shaping our success. Their 
commitment to excellence, passion for 
learning, and ability to inspire others 
continue to drive our organization 
forward.

1. International
Women’s Day Message

1. MD’s Message
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Let us continue to support, respect, and uplift one another as we work towards a 
more inclusive and progressive future.

We believe in fostering an inclusive and supportive 
environment where everyone has equal opportunities to grow, 
lead, and succeed. Empowering women is not just a goal, but 

a responsibility we uphold through our actions and values.

Eversafe Academy conducted special classes during the Hari Raya Puasa 
period on 20th, 21st, and 22nd March, providing an opportunity for learners to 
make meaningful use of the festive holidays.

These sessions were well received, with many errand workers taking 
advantage of their time off to upgrade their skills and enhance their 
knowledge. The initiative reflects the strong commitment of our learners 
towards continuous learning and self-improvement, even during festive 
periods.

Eversafe Academy remains dedicated to supporting flexible learning 
opportunities and empowering individuals to grow professionally while 
balancing their personal commitments.

2. Hari Raya Puasa -
Festive Classes at 
Eversafe Academy
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As part of its Corporate Social Responsibility (CSR) efforts, Eversafe Academy conducted 
a fire drill at Woodlands Dormitory, located at 27 Woodlands Sector 1, Singapore 738252, 
on 27th March.

The activity was led by our Senior Academic Manager and Marketing Manager, who 
guided participants through essential fire safety procedures and emergency response 
actions. The session aimed to raise awareness and strengthen preparedness among 
both staff and residents, ensuring they are equipped to respond effectively in the event 
of an emergency.

3. CSR Activity:
Fire Drill at Woodlands Dormitory 

The fire drill saw active participation from the dormitory’s staff and residents, reflecting a 
strong commitment towards safety and preparedness. 

We extend our sincere thanks to the Woodlands Dormitory management for their 
support and for providing us the opportunity to conduct this meaningful activity for their 
staff and residents.

Eversafe Academy remains committed to promoting safety awareness and contributing 
positively to the community through such initiatives.
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As we prepare to observe Good Friday, Eversafe Academy extends 
our warm wishes to everyone for a peaceful and meaningful time of 
reflection.

In line with our commitment to continuous learning, special classes 
will be conducted on 3rd, 4th, and 5th April 2026. We encourage our 
learners to make good use of this period to upgrade their skills and 
knowledge.

As we move forward, Eversafe Academy remains 
steadfast in its mission to provide quality 
education, promote continuous learning, and 
contribute positively to society. 

The initiatives highlighted in this edition are a 
testament to the collective efforts of our team, 
learners, and partners. We look ahead with 
confidence and commitment to creating more 
meaningful opportunities for growth, 
engagement, and community impact.

4. Good Friday Special Classes

Looking Ahead

R. MURUGESH
(MANAGING DIRECTOR)

EVERSAFE ACADEMY PTE LTD

WARM REGARDS,

Wishing all our learners, partners, and staff a 
blessed and reflective Good Friday.



963,625+
Since 2008

WE’RE PROUD TO REPORT THAT,
WE’VE SUCCESSFULLY TRAINED & CERTIFIED

Students
AS OF FEBRUARY 2026
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2. Our Achievements
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1. EA SAFETY COMMITTEE INITIATIVES: The EA Safety 
Committee consists of members of the EA Management Team and a panel 
of senior, highly experienced WSH trainers.
• The committee oversees:
 Daily safety surveillance
 Routine safety reviews
 Compliance assurance across all four training branches
• The monthly meeting for had placed on 27th February 2026 at Pioneer
• The meeting was chaired by the Managing Director, Mr. Murugesh, 
alongside other committee members. The committee remains committed to 
strengthening safety governance and enhancing operational safety 
performance.

2. On 28th February 2026, Eversafe Academy conducted an 
Extracurricular Activities workshop titled “TIME MANAGEMENT FOR 
WORKING STUDENTS.” The workshop engaged 20 participants and 
Students will develop confidence in speaking, improve their listening skills, 
and learn to communicate ideas clearly and professionally.

3. Features & Highlights

9
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3. FREE COMPUTER 
CLASSES: During the 
month of February 2026, 
Eversafe Academy 
conducted Computer 
Classes, through which 17 
students gained essential 
Computer knowledge and 
practical digital skills.

4. Eversafe Academy 
conducted a free YOGA FOR 
HUMAN EXCELLENCE - FOUNDATION 
COURSE (Level -1)-Tam and Sky Introspection 
Tam- 01 was held at little India at February Month.

5. FRESHERS’ DAY was conducted on 11 
February 2026 at Little India to formally welcome 
newly admitted Diploma students and help them 
integrate into the academic environment. A 
total of 38 students participated in the event.

6. SPECIAL CHINESE NEW YEAR 
OFFER: Eversafe Academy proudly 
conducted special holiday classes during the 
Chinese New Year, and the session was a 
great success. Many students benefited from 
this initiative, making the sessions highly 
productive and impactful.

41ST ISSUE - FEBRUARY 2026
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4. Industry News & Trends
Enhancing Vehicular Safety Standards - Incorporating 
speed limiter checks into Risk Management (RM) 
Implementation Audit Checklist

New bizSAFE Audit Requirements for Speed Limiters

Background and Necessity

As we progress into 2026, the Workplace Safety and Health (WSH) Council has 
introduced critical updates to the Risk Management (RM) Implementation Audit 
Checklist. Effective January 1, 2026, there is an enhanced focus on vehicular safety, 
specifically regarding the mandatory installation of speed limiters on lorries.

Work-related traffic accidents (WRTA) consistently account for approximately 10% of 
annual workplace fatalities in Singapore. Recent data highlights a fluctuating but 
persistent trend in fatalities:
• 1H 2024: 19 fatal injuries, with 3 resulting from WRTA.
• 2H 2024: 24 fatal injuries, with 1 resulting from WRTA.
• 1H 2025: 17 fatal injuries, with 3 resulting from WRTA.
Speeding remains a significant factor in these incidents, putting drivers, passengers, 
and road users at high risk of injury. To address this, the bizSAFE RM Implementation 
Audit now enforces speed limiter checks as a mandatory requirement for all 
companies owning lorries.

Mandatory Compliance and Vehicle Scope
The new audit requirement is broad and applies to every company that 
owns lorries, regardless of the specific industry (e.g., logistics, 
construction, or manufacturing).
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Industry News & Trends

Critical Clarifications
The new audit requirement is broad and applies to every company that owns 
lorries, regardless of the specific industry (e.g., logistics, construction, or 
manufacturing).

• All Weights Included: Unlike some Traffic Police requirements that 
may specify weight ranges, this WSH Council requirement applies to all 
lorries regardless of Maximum Laden Weight (MLW).
• Vans Excluded: Company vans are excluded from the speed limiter 
requirement, though they are still assessed under general vehicular safety 
practices.
• Rental Lorries: Companies renting lorries are considered the "owners" 
during the rental period and must ensure their rented fleet is compliant.
• Speed Warning Devices (SWDs): SWDs are not sufficient for audit 
compliance, as they only alert the driver rather than physically limiting the 
vehicle's maximum speed.

• Goods Lorries and 
G-plate lorries.
• Lorry Cranes.
• Lorries with 
exposed trailer beds.
• Lorries fitted with 
canopies and rain covers.

Types of Vehicles Covered Auditors must verify
that speed limiters are installed on all types of lorries,
including:
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Audit Guidance and
Evidence Requirements

To support the transition toward vehicular safety, the Safe Management 
Measures (SMM) audit highlight has been removed from the RM Audit checklist 

as of January 1, 2026.
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Guidance for Auditors
and Companies

For an organisation to pass the RM Implementation 
Audit, all lorries declared must have speed limiters 

installed. If any lorry is found without one, the 
auditor must mark 'No' and is prohibited from 

submitting the report to the WSH Council.



Auditors are required to verify implementation through:
1. Document Review (DR): Official invoices from authorized installation agents 
or annual vehicle inspection reports (e.g., from VICOM).
2. Physical Inspection (PI): Random spot checks on lorries on-site to verify the 
official speed limiter label is pasted on the windscreen.
3. Personnel Interviews (IP): Evaluating if remuneration practices, such as 
pay-per-trip, negatively impact safety behaviors.

Necessary Supporting
Evidence

Industry News & Trends

41ST ISSUE - FEBRUARY 2026
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Industry News & Trends

Mr. Thanikachalam Rameshkumar
Head – Academic Department
Eversafe Academy Pte Ltd.

3. FREE COMPUTER 
CLASSES: During the 
month of February 2026, 
Eversafe Academy 
conducted Computer 
Classes, through which 17 
students gained essential 
Computer knowledge and 
practical digital skills.

4. Eversafe Academy 
conducted a free YOGA FOR 
HUMAN EXCELLENCE - FOUNDATION 
COURSE (Level -1)-Tam and Sky Introspection 
Tam- 01 was held at little India at February Month.

5. FRESHERS’ DAY was conducted on 11 
February 2026 at Little India to formally welcome 
newly admitted Diploma students and help them 
integrate into the academic environment. A 
total of 38 students participated in the event.

6. SPECIAL CHINESE NEW YEAR 
OFFER: Eversafe Academy proudly 
conducted special holiday classes during the 
Chinese New Year, and the session was a 
great success. Many students benefited from 
this initiative, making the sessions highly 
productive and impactful.

Conclusion and Regulatory Alignment

References:

The mandatory requirements for the bizSAFE RM Implementation Audit are 
distinctly separate from Traffic Police (TP) timelines. Even if TP requirements for a 
specific vehicle model allow for later installation, companies undergoing a bizSAFE 
audit must have speed limiters installed by the date of the audit to achieve a "Yes" 
result.
By incorporating these checks, the industry moves closer to the goal of "Take Time to 
Take Care" for every worker's safety and health.

https://www.tal.sg/wshc/resources/training-materials/training-slides/incorporating-sp
eed-limiter-checks-into-risk-management-rm-implementation-audit-checklist
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5. Tech Bites
Digital Safety Coaches Are Here

AI ASSISTANTS GUIDING WORKERS IN REAL TIME

Factories, construction sites, and warehouses have always relied on human vigilance to 
prevent accidents. Hard hats, training manuals, and supervisors form the 
traditional defense line. Yet humans are famously imperfect 
biological machines—we forget steps, miss hazards, or get 
distracted for a moment. In safety-critical environments, a single 
distracted second can cause injury.

A new technological ally is stepping onto 
the worksite: digital safety coaches 
powered by artificial intelligence. These 
AI assistants monitor environments, 
guide workers, and warn them about 
risks in real time, dramatically reducing 
human error.

Think of them as invisible safety trainers 
standing beside every worker, every 
minute of the shift.
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Tech Bites

How AI Guides Workers in Real Time

A digital safety coach is an AI-driven system that observes workplace conditions and 
provides instant guidance to workers. These systems combine technologies such as:

Imagine a worker entering a high-risk zone in a manufacturing plant.
A traditional safety system might rely on periodic inspections or manual reporting. 
But an AI safety assistant works differently:
1. Environmental Monitoring
Cameras and sensors scan the workspace to identify hazards such as spills, unsafe 
zones, or exposed machinery.
2. Behavior Recognition
Computer vision analyzes worker movements to detect unsafe actions—like 
improper lifting posture or missing PPE.
3. Instant Feedback
If a worker enters a restricted area without a helmet, the system immediately sends 
a warning to their wearable device or supervisor.
4. Continuous Learning
AI systems learn from past incidents and patterns to predict potential risks 

Together, they analyze the environment and worker behavior continuously. When a 
risk appears—missing protective equipment, unsafe posture, proximity to 
machinery—the system immediately alerts the worker or supervisor.

� Computer vision cameras
� Wearable sensors and smart helmets
� Augmented reality (AR) glasses
� AI assistants and safety chatbots

What Is a
Digital 
Safety 
Coach?
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Tech Bites

The Human-AI Partnership
Despite the futuristic technology, digital safety coaches are not replacing safety 
professionals.
They enhance them.
Humans still provide judgment, experience, and ethical oversight. AI simply expands 
human awareness—like giving every safety officer thousands of extra eyes and ears 
across the entire facility.
The result is a powerful collaboration:
 Humans provide expertise and decision-making.
 AI provides constant monitoring and instant alerts.
Together, they create safer workplaces.
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Tech Bites

The Future of Workplace Safety
As Industry 5.0 evolves, workplaces will become increasingly connected and 
intelligent. Safety systems will integrate AI, robotics, sensors, and immersive training 
tools.
Future worksites may include:
 Smart helmets with voice-activated safety assistants
 AI cameras that automatically document safety incidents
 Predictive systems that forecast accidents before they happen
 Digital twins that simulate hazards in real time
Safety will shift from compliance-based supervision to continuous, intelligent 
guidance.
And in that world, every worker will have something previous generations never had:
A digital safety coach quietly watching out for them.

1. ImageVision AI – Worker Safety Monitoring with Computer Vision. 
(ImageVision)
2. SafeCrew – Connected Worker Safety Monitoring Platform. (SafeCrew)
3. Singh et al. (2025) – A Multimodal Manufacturing Safety Chatbot. (arXiv)
4. Supporteo – AR-Based Industrial Assistance for Safety and Operations. 
(Supporteo)

References
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By – Rambu Paul Dhinakaran G
Senior Manager – Human Resources

In a dense forest, there lived a mighty lion—the 
undisputed king of all animals. His roar could 
shake the trees, and his strength was 
unmatched. Every animal feared and respected 
him.
One day, as the lion was walking through the 
forest, he saw a small cat sitting calmly on a rock. 
The cat was quietly grooming itself, completely 
unbothered by the lion’s presence.

Surprised, the lion approached and asked,
“Don’t you know who I am? I am the king of this 
forest!”
The cat looked up, smiled gently, and replied,
“Yes, you are strong and powerful. But why should 
I be afraid?”
The lion was taken aback. No one had ever 
spoken to him like that.
Curious, he asked, “How can you be so fearless 
when I can overpower you in a second?”
The cat stood up and said,
“You may be bigger and stronger, but we both 
belong to the same family. The difference is not in 
our nature, but in our confidence. You believe you 
are a king, so you act like one. I believe in myself, 
so I remain calm.”
The lion paused. For the first time, he realized 
something important.
Strength makes you powerful,
but self-belief makes you fearless.
From that day on, the lion not only ruled with 
strength but also with wisdom—respecting even 
the smallest creatures.

6. Motivational
Story

Moral of the Story:
True power is not in size or strength, 
but in confidence and self-belief.

The Lion & the Cat
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7. Our Trainers
OUR MD MR MURUGESH PRESENTED

THE MONTHLY TRAINER EXCELLENCY PATHWAY (TEP)

CERTIFICATE OF APPRECIATION
FOR JANUARY 2026  EXEMPLAR TRAINER’S

1. MR. DEVENTHIRAN
KRISHNAN

2. MR. WONG
KENG LAM

4. MR. CHANDRA
SEGAR

5. MR. HANUMANTHASAMY
ASOKAN

6. MR. CHITRAMBALAM
MUNIYANDI

FULL TIME
TRAINERS

ASSOCIATE
TRAINERS

3. MR. ANWAR NIAZI
BIN MOHAMED



41ST ISSUE - FEBRUARY 2026

8. Testimonials
Company name - Lee Yuen Engineering Pte Ltd
Company incharge - Wati Talimin
Course Incharge - Nandhini.G

Company name - NES Global Pte. Ltd
Company incharge - Nurhafizah Kamis
Course Incharge - Florance Divia

Company name - T. G Engineering Pte Ltd
Company incharge - Ms Tan
Course Incharge - Madhumitha

Company name - MAMA SHELTER SINGAPORE
Company incharge - Dante Benson
Course Incharge - Subashini

You are very efficient in replying to our email and also registering our 
workers on AWSHPP,  keep up the good work.
We gladly will work with you in the near future

Appreciate your support and the assistance you’ve provided.
You have been very helpful and responsive throughout the process. I 
appreciate the professionalism and support extended to me."

I’d like to sincerely thank Ms. Madhu for her help during my course 
application. She was patient, friendly and always willing to assist.  Her 
support made a big difference.

I am writing this email to give feedback on Subashini's customer service. 
Subashini provided prompt responses that were courteous and 
informative. I found dealing with Ms. Subashini and have positive views 
on her customer service. Thank you.
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8. Testimonials
Student Name - David 
Course  Name - WSHCM 
Course Incharge - Shenbagam

Student Name - Mario 
Course  Name - MWSHCS 
Course incharge name - Shenbagam

Student Name - Hnin Nu Shwe Yee 
Course  Name - DQS 
Course in charge - Ms Revathi 

Student Name - Cheng Chun Chian 
Course  Name - MIAQ 
Course incharge - Ashwini

I had a very good experience with the WSHCM course booking. 
Miss Shenba provided kind and excellent service, and the process was 
smooth throughout. Highly satisfied with the support provided.

Thank you, Shenba! I had a great experience booking the MWSHCS 
course through you. Your service was efficient and professional, and I 
appreciate the personal attention you gave 
to my schedule. Best of luck with your future work!

"I recently worked with Revathi on my student pass cancellation.
I wanted to let you know that she provided excellent service.
She was very polite and handled my requests quickly.
Thank you, Revathi, for the great support!

 I would like to express my sincere appreciation for the excellent service 
you provided. Your professionalism, prompt response, and willingness to 
assist were truly commendable.Your dedication reflects very positively 
on your organization and sets a high standard of customer service 
excellence.
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9. Health & Fitness Program

Keep stepping, Eversafe Academy!

Congratulations to our February champions!
Let’s continue the journey toward better health—one step at a time.

Eversafe Academy Health Challenge
Results – February 2026

Hey, Eversafe Academy Family!

February may be the shortest month of 
the year, but our steppers made every 
single day count! With strong 
determination and consistent effort, 
our participants kept the momentum 
going.

24

6,13,164 steps 
(Leading the way with 
outstanding energy!)

MS. EZHILMATHI
3,73,936 steps 

(Consistency that 
inspires us all!)

MR. MANU MOHAN
3,92,751 steps 

(Stepping strong and 
staying focused.)

MR. SURYA PRAKASH
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10. Health Tips & Strategies
1. Palming (Relax Your Eyes)
Rub your palms to create warmth. Gently place them over closed eyes 
without pressure. Relax for 1–2 minutes.

2. Eye Rolling
Look up, down, left, and right. Then rotate eyes clockwise and 
anti-clockwise. Repeat 5–10 times.

3. Focus Shifting (Near & Far)
Focus on a finger close to your nose for 5 seconds, then shift focus to a 
distant object for 5 seconds. Repeat 10 times.

4. Pencil Push-Ups
Hold a pencil at arm’s length and slowly bring it toward your nose while 
focusing. Repeat 5–10 times.

5. Blinking Exercise
Blink quickly for 10–15 seconds, then close eyes and relax. Repeat a few 
times.

6. Figure 8 Exercise
Imagine a large infinity symbol (∞) and trace it slowly with your eyes for 
30 seconds in each direction.

Tips:
Do exercises daily for 5–10 minutes. Keep movements 
gentle and stop if you feel pain.

41ST ISSUE - FEBRUARY 2026

For Better Vision

Eye
Exercises
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Q1. Which of the following is a common hazard when working at height in a shipyard?
A) Slips and trips
B) Drowning
C) Electrocution
D) Fatigue
________________________________________
Q2. What is the minimum height at which fall protection must be provided in a shipyard under WSH 
Regulations?
A) 1 metre
B) 2 metres
C) 3 metres
D) 4 metres
________________________________________
Q3. Before entering a confined space on a ship, which of the following must be done FIRST?
A) Notify the safety officer
B) Ventilate the space
C) Conduct a risk assessment and obtain a permit-to-work
D) Wear a helmet
________________________________________
Q4. Which of the following gases is commonly associated with oxygen deficiency in confined spaces?
A) Hydrogen
B) Methane
C) Nitrogen
D) Carbon dioxide
________________________________________
Q5. A hot work activity in a shipyard includes:
A) Electrical installations
B) Painting with water-based paint
C) Grinding or welding
D) Rope access work

Q6. What is the purpose of the Permit-to-Work (PTW) system?
A) To track working hours
B) To authorize high-risk work only after safety measures are implemented
C) To assign workers to shifts
D) To monitor productivity
________________________________________
Q7. Which PPE is MOST appropriate for hearing protection in a noisy shipyard environment?
A) Safety goggles
B) Earplugs or earmuffs
C) Safety harness
D) Face shield
_____________________________________ 26

11. Fun with Puzzle & Games
Shipyard Safety Quiz
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Q8. According to WSH regulations, how often should lifting equipment (e.g., cranes) be inspected by 
an authorised examiner?
A) Every 6 months
B) Every year
C) Every 3 years
D) Only when broken
_______________________________________
Q9. What is the main purpose of conducting a Risk Assessment (RA) in a shipyard?
A) To satisfy WSH auditors
B) To estimate costs of safety equipment
C) To identify hazards and implement control measures
D) To improve productivity
________________________________________
Q10. When should safety signs and labels be displayed in a shipyard?
A) Only during WSH audits
B) Only for foreign workers
C) When there are hazards present
D) Only in offices

Fill the table with a suitable
answer (A, B, C, D)

Ques�on No Answer   

1  

2  

3  

4  

5  

6  

7  

8  

9  

10  
 

MONDOL
AKASH

MOHAMED
ABUBAKKAR
ABDUL

1st

ABDUL VAHAB
KAMALUDEEN

2nd 3rdS$50 S$40 S$30

27

SCAN QR CODE TO SUBMIT
YOUR COMPLETED
MATCHING SAFETY PUZZLE

Please complete the 
matching quiz questions 
and Snap a Picture to 
upload via our QR Code 
with your details for a 
chance to win prizes.

LAST MONTH WINNERS
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12. Social Media Presence

Eversafe Academy 
reach and Impressions

for February 2026

#30,976#1,170 YOUTUBE
IMPRESSION - 742

SOCIAL
MEDIA
VIEWS

MOBILE
APP

VIEWS

SC
A

N
 T

O

SC
A

N
 TO

SUBSCRIBE

SUBSCRIBE

Eversafe Academy believes that creating awareness through Social Media 
can make a positive impact on the public and learning communities. 
Eversafe Academy has been producing helpful and informational videos 
on our YouTube Channel “Eversafe Academy”.
Some of the recent videos posted on our channel are

3. General & Safety Videos:
Eversafe Academy published teacher-guided course overviews and a high-profile safety awareness video in 
February 2026.

Testimonial videos are valuable for presenting positive student experiences, contingent on securing the 
necessary consent

2. Course Informational Videos
Create engaging informational videos detailing course content, duration, and fees to effectively promote 
in-demand skills and courses that significantly enhance career advancement across various industries.

01. Student Testimonial Videos
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13. Corporate Social
Responsibility
Eversafe Academy continues its CSR initiative to promote the physical and mental wellbeing 
of migrant workers through a series of FREE Yoga Classes. Due to high demand and strong 
participant engagement, the Academy has launched another batch of sessions scheduled 
from March 2026 to April 2026. These sessions aim to help participants improve flexibility, 
reduce stress, and maintain overall health.
Scheduled Dates:
• 11th March 2026
• 18th March 2026
• 25th March 2026
• 01st April 2026
• 08th April 2026
• 15th April 2026
• 22th April 2026
• 29th April 2026
• 06th May 2026
• 13th May 2026
• 20th May 2026
• 27th May 2026

Scheduled Dates:
• 08th March 2026
• 15th March 2026
• 21st March 2026
• 22nd March 2026
• 29th March 2026

3. Fire Drill at Woodlands Dormitory.
Eversafe Academy conducted a Fire Drill at Woodlands Dormitory to raise awareness about 
fire safety and emergency response. The activity helped participants understand proper 
evacuation procedures and safety measures during fire emergencies
Date: 27th March 2026
Location: Woodlands Dormitory
This initiative underscores the Academy’s dedication to
community wellbeing and reinforces its role as a responsible 
corporate citizen. 29

Timing:  7:00 pm to 9:30 pm

Timing: 6:00 p.m. to 9:45 p.m

2. Spoken English class for Migrant Workers 
As part of its efforts to empower migrant workers with essential 
communication skills, Eversafe Academy will be conducting 
Spoken English classes. The objective of this programme is to 
help participants develop effective spoken English proficiency, 
thereby enhancing their employability and enabling them to 
communicate confidently in professional and everyday settings.



14. EA Green Plan
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MINIMIZING PAPER CONSUMPTION 
THROUGH PRINT USAGE LIMITS 

Eversafe Academy focuses on controlling and monitoring usage of paper in printing 
activities. Paper usage limits have been set to departments and reviewed on a quarterly 
basis. This initiative helps reduce unnecessary printing, optimize resource usage, and 
lower operational costs while encouraging responsible printing habits among staffs. 

Importantly, this also contributes to the Singapore Green Plan 2030 by supporting 
environmental sustainability efforts, promoting efficient resource consumption, and 
aligning with the nation’s goal of building a greener future.
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15. Latest EA Courses &
Upcoming Events

Eversafe Academy is preparing to launch two new specialized programs designed to 
strengthen industry competencies and support emerging training needs.
Upcoming Courses:

1. AutoCAD Essentials: Building Your 2D & 3D Core Skills 
2. Workplace Traffic Management for WSH Professionals (WTMP)

 Safety Committee Meeting                 
• Date: 30th March 2026
• Venue: Little India
• Purpose: Monthly review of safety operations and compliance across all EA 
training branches. 

 Workshop: “Workplace Etiquette & Professional Behavior”                                     
• Date: 28th March 2026
• Venue: Zoom Platform
• Objective: Workplace Etiquette & Professional Behavior refers to maintaining 
respectful communication, punctuality, and appropriate conduct in the workplace. It 
helps build a professional environment, improves teamwork, and supports positive 
workplace relationships.

 Special Classes for Hari Raya Puasa
• Dates: 21 March & 22 March
• Eversafe Academy is conducting special holiday classes during Hari Raya 
Puasa
• Secure your seat with just a $10 initial payment.
• A great opportunity to upgrade your skills during the holidays and invest in 
your future career.
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16. About Eversafe Academy

Eversafe Academy is a well-established 
training institute providing innovative training to meet 
the needs of the adult learners and PMETs of Singapore and regionally. We are 
one of the well-known Training Providers in the WSH sector, with a team of 
highly experienced and dedicated safety professionals who are trained and 
capable in the implementation of workplace safety, corporate loss control and 
regulatory compliance. We have a group of experienced engineers.

We shape the safety skill sets of workers, Supervisors and Managers to ensure 
that they have adequate knowledge to carry out their works safely. We also 
organize training for corporate companies.

We are also accredited with a 4-year EduTrust Accreditation quality standard 
mark as part of the recognition of our excellence in quality teaching and student 
experiences as a registered Private Education Institute.

2008
Year Established Courses Dedicated Staffs Corporate Clients

150+ 200+ 23k+
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17. EA Sky Yoga

Call: +65 6297-8417  |  WhatsApp: +65 9381 3608

Our Featured Courses:
1. YOGA FOR HUMAN EXCELLENCE – FOUNDATION COURSE

2. KAYAKALPA YOGA

3. INTROSPECTION COURSE (I, II & III)

4. CHILDREN YOGA

5. CERTIFICATE IN YOGA FOR HUMAN EXCELLENCE (CYHE)

6. DIPLOMA IN YOGA FOR HUMAN EXCELLENCE (DYHE)

www.eversafe.edu.sg/yoga-home

Visit our website for more details:

Scan QR to
View Our
Courses
in detail.

For more info

Tamil & English
Language

Classes 
Available!



34

41ST ISSUE - FEBRUARY 2026

18. Join Us

Call: (+65) 9059 6339
|  www.eversafe.edu.sg

FOR MORE INFO CONTACT:

Email us your resume at
hr1@eversafe.com.sg

OPEN POSITIONS

APPLY NOW

1. VIGILANCE OFFICER
2. CENTER IN CHARGE
3. FIELD MARKETING EXECUTIVE
4. DIPLOMA TRAINERS
5. WSH TRAINERS
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